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PHA: Special Interest Group on Institutional Racism

Annual Report – October 2014- July 2015

Formed in 2013 the PHA SIG is a nationwide network of public health professionals and activist scholars committed to ending institutional racism within the administration of the public health sector. Early in 2015 we rebranded as STIR: Stop Institutional Racism and depending on our audience Health Equity Now. The current membership of STIR is: Nicole Coupe, Claire Doole, Trevor Simpson, Tim McCreanor, Grant Berghan (Co-chair), Emma Rawson, Lisa McNab, and Heather Came (Co-Chair). Collectively we are passionate about public health, addressing health inequities, advancing social justice and ending institutional racism.

This year we have engaged in a range of projects and activities to consolidate our network and challenge institutional racism (see below). A highlight for us this year was securing funding to enable us to conduct a research project over the summer of 2014/15 to continue to track levels or racism within Crown funding practices, building on work undertaken in 2010.

1. Building the evidence base

Systems change research
STIR is committed to testing whether systems change theory can be effectively used to strengthen health policy and minimise heath inequities in the context of New Zealand. A provincial DHB and local mana whenua have committed to working with us. We continue to seeking research funding but are aiming to conduct a pilot project in the next year with input from US expert in systems change and institutional racism Derek Griffith. 
Longitudinal study – nationwide survey of public health providers
Over the summer STIR members undertook a nationwide telephone survey of public health providers to investigate providers’ experiences of their funders. The research was sponsored by Auckland University of Technology. This study involved an analysis of Non-Governmental Organisations (NGO), Māori/iwi providers, Primary Health Organisations (PHO) and Public Health Units focussing on the domains of i) contracting and monitoring processes, ii) levels of access and relationships to funders, iii) investment practices and iv) responsiveness to Māori. Data from this survey, with a 75% response rate (n=262, thank you for your participation) is currently being analysed and the research report will be available shortly. 
Preliminary findings suggest that that the playing field may have been levelled somewhat for Māori providers. Early indications also suggest Pacific providers have been experiencing inequitable treatment compared with other providers.

Health promotion and Te Tiriti o Waitangi
STIR members in partnership with the Health Promotion Forum have recently lodged a funding application to investigate how senior health promotion practioners engage with Te Tiriti o Waitangi. The study will consist of a literature review and interviews with senior practitioners sharing their significant change stories. This study is likely to take place over the summer 2015/16.

2. Anti-racism awareness gigs

The team continues to accept invitations to speak about institutional racism and anti-racism praxis. We have presented to the following organisations, conferences/hui in the last year:

· Identities network: Constructing and contesting dominant identities in Aotearoa - Webinar

· State of the Nation: Māori Public Health Hui, Ngaruawahia

· Waitangi Workshop Series, New Plymouth District Council, New Plymouth

· Midland Maori DHB General Managers and Iwi Governance Hui, Auckland

Presentations are booked for the New Zealand Nurses Organisation annual conference, Public Health Association conference and the International Asian-Pacific Occupational Therapy Congress. STIR members are also hosting an Ant-Racism Master Class later in the year. Our work was mentioned in Issue #27 of Kaweronga Hikoi and the New Zealand Doctor on 19th November 2014. 

STIR members have written a paper entitled ‘Pathways to transform institutional (and everyday) racism in New Zealand’, which will be published in forthcoming issue of Sites: Journal of Social Anthropology and Cultural Studies. This paper proposes four pathways (see table one) to address racism which could form the basis of a national strategy.

Table One: Pathways to transform racism in Aotearoa New Zealand
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3. Purchasing of Public Health Services

In 2014 STIR submitted a major submission to the Ministry of Health as part of their consultation about service specifications and how public health is purchased. We emphasised the need to develop a tier one kaupapa Māori service specification, strengthen monitoring of service delivery to Māori communities and increased efforts to address institutional racism.
We have entered into dialogue with the Ministry of Health about how our concerns have been addressed in the this review and are hopefully about what can be achieved together. 
4. Policy Innovation

In 2014 New Zealand had a world first with our peak health promotion and public health organisations endorsing a joint institutional racism policy. 
· The Health Promotion Forum has agreed to champion institutional racism within the International Union for Health Promotion and Education, participate actively in STIR and support the documentation of our story.
· We are currently in talks with PHA head office about what their contribution will be to operationalise this policy. 
Our plans looking forward

Looking ahead to 2016 we continue to be proactive in maintaining the backbone of our group so that we have a sustainable platform to affect change. We plan to continue to strengthen the evidence base of our work through testing our systems change approach and strengthen our international networks. We will continue to engage with Crown agencies, and all interested others, about how we can strengthen health policy and funding practices to transform racism and strengthen health equity. 

Feel free to get in touch if you want further information about any part of our work or if you want to become part of our wider e-network and/or facebook presence.  
Contact: grant.berghan@xtra.co.nz  or heather.came@aut.ac.nz
